ﬁ‘ DREAM ONE

TRUCKING SCHOOLS 100% Native American Owned.
CERTIFIED NAVAJO PRIORITY 1.

MaB I L E BDL ELDT TPR COMPLIANT.
FMCSA / DOT AUDITED.

USDOT# 3214166.

DUNS# 117043969.

CAGE# 8TUGA.
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Dream One Trucking Schools
proposes the delivery of fully
mobile Commercial Driver License
(CDL) training programs brought
directly to your Tribal community.

Our mobile training model allows tribal
members to receive professional CDL
training without leaving their community,
reducing barriers to workforce
participation while supporting long-term
economic development goals.

The program is designed to be
flexible, scalable, and customizable
to meet the workforce needs of
your Tribal community.

BUILDING TRANSPORTATION CAREERS @ STRENGTHENING TRIBAL WORKFORCE DEVELOPMENT e CREATING SUSTAINABLE ECONOMIC OPPORTUNITY

_) AVAILABLE TRAINING PROGRAMS (-

CLASS A COMMERCIAL DRIVER’S CLASS B COMMERCIAL DRIVER’S

|ﬁ |
'/ LICENSE PROGRAM LICENSE PROGRAM

The Class A CDL pathway prepares participants for careers The Class B CDL pathway prepares participants for careers
involving tractor-trailers and other combination vehicles operating buses, passenger transportation vehicles, dump
operating in local, regional, and national transportation trucks, water trucks, and other similar vehicles.
industries.
\ CAREER OPPORTUNITIES / \ CAREER OPPORTUNITIES /
% Over-the-Road Trucking % Agricultural Transportation @ School Transit Operations @ Construction :
% Construction % Heavy Equipment Transportation @ Charter and Tour Bus Services @ Adult Transportation

- ’ - ] y . Tribal G t
* Ml-n.mg - * Trlb‘al Enterprlses- @ Public Transportation/City Transit © T?aripo?t\;iir:r:n Se:rvi -
% Utility Services % Regional and National @ Sanitation Services @ Special Events/Shuttle
* Oil & Gas Transportation Companies Operations

TUITION OPTIONAL ENDORSEMENT PACKAGE — OPTIONAL ENDORSEMENT PACKAGE
®@ Hazmat © Hazmat
$5,500 @ Tankers $500 $3,800 @ Tankers $500

Per Student @ Doubles/Triples | Per Student Per Student @ Passenger Per Student




Dream One Trucking Schools can accommodate workforce development
initiatives ranging from a minimum of twelve (12) participants to a
maximum of forty-eight (48) participants per training cycle.

—

PROGRAMS MAY CONSIST OF: EXAMPLES !NCLUDE:
» : 12 Class A Students
Q 100 Classiivetucenits 12 Class B Passenger Students
24 Class A Students

Q 100% Class B Passenger students
24 Class B Passenger Students

24 Class A and 24 Class B Students

Any combination up to 48
total participants

MINIMUM l.’ MAXIMUM
S

TRAINING RESOURCES, INSTRUCTORS,
EQUIPMENT, AND SCHEDULING CAN BE
SCALED TO MEET PROGRAM DEMAND./

Q A combination of Class A and
Class B Passenger students

" 000000l




_FLEXIBLE _

ik t'-';t'-wr'uuur

e ] =) =) 4

— % lJllTl.DNS-’“-—

Dream One Trucking Schools offers
training availability seven (7) days per week.

Training may be conducted during:

€

©

Daytime Hours
Evening Hours

Weekend Hours

Hybrid Schedules

 El

-

Custom Tribal Schedules

f
/\ Our team will work collaboratively with Tribal
U leadership to develop a schedule that best

supports participant availability, workforce goals,
seasonal considerations, community priorities,

and funding requirements.

CLASS A
WEEKDAY PROGRAM

Wednesday - Friday
(© 8:00 AM - 4:00 PM

CLASS B PASSENGER
WEEKDAY PROGRAM

Wednesday - Friday
(© 8:00 AM - 4:00 PM

\ (One Week Shorter Than Class A) /
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CLASS A
WEEKEND PROGRAM

Saturday - Sunday
(© 8:00 AM - 5:00 PM

CLASS B PASSENGER
WEEKEND PROGRAM

Saturday - Sunday
(© 8:00 AM - 5:00 PM

\ (One Weekend Shorter Than Class A)
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CDL PROGRAMS €
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OUR STUDPENT
REVIEWS!

| oL PROGRAMS INCLUDE gl o L”}'EngngOLS'%NS'NG

ELDT Theory Training In additi.on to tuition: stuc_lents may be
responsible for certain third-party costs
associated with obtaining a
Commercial Driver License.

ELDT Behind-the-Wheel
Range Training

*

These fees are paid directly to medical

providers, testing providers, MVD, TSA, or
other authorized third parties and are not
retained by Dream One Trucking Schools.

, ESTIMATED THIRD-PARTY COSTS MAY INCLUDE:

Road Skills Training ' DOT Physical

DOT Drug Screening

ELDT Behind-the-Wheel
Road Training

Vehicle Inspection Training

Basic Vehicle Control Skills

CDL Skills Test Preparation

Commercial Learner’s Permit (CLP)

Student Records Management CDL Skills Examination Fee

6 Optional Endorsement Fees

Q00000 O Q O\

ELDT Reporting
TSA Hazmat Background
Screening (if applicabl
Workforce Development Support g (if applicable)
w
i CDL Skills Examination These costs may be paid by the student,

E

the Tribe, a workforce program, grant
funding source, employer sponsor,
. _/ \_or other approved funding partner. /

BUILDING SKILLS. DRIVING FUTURES.
STRENGTHENING COMMUNITIES.

Scheduling Assistance




SCALABLE

WORKFORCE DEVELOPMENT

initiative, Dream One Trucking
Schools has the capability to
scale instructors, equipment,
scheduling, and operational
resources accordingly.

This flexibility allows the Tribe to
create a workforce development

\ initiative that aligns with
available funding, workforce
priorities, transportation needs,
economic development
objectives, and long-term
community goals.

Our mission is simple:

Bring workforce training directly

to the community, remove
barriers to opportunity, and
create sustainable career
pathways that strengthen
families, the workforce, and the
Tribal economy.

Scan Here 7o
Uisit Our Site!

'\ CONTACT INFORMATION

PHONE
(505) 721-9071

EMAIL
info@dreamonetruckingschools.com

WEBSITE
www.dreamonetruckingschools.com

0 ADDRESS
TRUCKING SCHNNDIS 193 N US 491, Gallup, NM 87301

% Dhiving Dicams Il Really * 7~ o SOCIAL MEDIA
- b @DreamOneTruckingSchools

o—"

BUILDING SKILLS. -~ DRIVING FUTURES.  STRENGTHENING COMMUNITIES.



ECONOMIC IMPACT & RETURN ON INVESTMENT

WORKFORCE TRANSPORTATION CAREER INITIATIVE

INVESTMENT OVERVIEW

Your Tribal community has an
2 opportunity to invest in a workforce
development initiative that creates
W licensed commercial drivers while
generating long-term economic
benefits for tribal members, their

families, and the broader tribal
community.

PROPOSED TRAINING COHORT

%, CLASS A COMMERCIAL
DRIVER LICENSE TRAINING

OPTIONAL ENDORSEMENT
PACKAGE

VAN HAZMAT
12 o

STUDENTS TANKER

l.\

COST PER STUDENT: DOUBLES & TRIPLES

$5, 500 ADDITIONAL COST:
9 $500 PER STUDENT

TOTAL PROGRAM INVESTMENT:
IF ALL 12 STUDENTS RECEIVE ENDORSEMENTS:

$66,000 | 12x$500 = $6,000

TOTAL PROGRAM VALUE | §$72. 000

BUILDING STRONGER FUTURES. This investment fuels career opportunities,
(@D DRIVING ECONOMIC GROWTH. strengthens families, and drives a brighter

future for your Tribal cummunity.

INVEST IN PEOPLE. BUILD CAREERS. |  STRENGTHEN COMMUNITMES™




WHAT DOES THIS
— INVESTMENT CREATE? —

OO0

Building Credentials. Opening Doors. Creating Opportunities.

IMMEDIATE WORKFORCE CREDENTIALS
Upon successful completion of training, participants will
receive the federally required Entry-Level Driver Training \

(ELDT) necessary to pursue a Commercial Driver License (CDL). CLASS A \
ENDORSEMENTS: \
‘ TN \

This credential opens the door to
employment opportunities in: %’”

L SIS
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CONSTRUCTION MINING UTILITY SERVICES OIL & GAS

A= %

k TRIBAL ENTERPRISES PUBLIC WORKS 1 AGRICULTURE TRUCKING COMPANIES

THIS INVESTMENT CREATES MORE THAN CREDENTIALS—

IT CREATES CAREERS AND BUILDS FUTURES. 0

Empowering Tribal Members. Strengthening Communities. Driving Economic Growth.




POTENTIAL ECONOMIC IMPACT

TRANSFORMING WORKFORCE INVESTMENT
INTO LASTING ECONOMIC OPPORTUNITY

@ POTENTIAL ANNUAL EARNINGS GENERATED

According to industry wage data,
entry-level commercial drivers

commonly earn between:
$45,000 - $65,000 28 €

ANNUALLY 12 X $50,000 = $600,000

. ANNUAL POTENTIAL ANNUAL
Conservative Average: GRADUATES INCOME HOUSEHOLD EARNINGS

$50 y 000 Generated from a $66,000

PER YEAR workforce investment.

(2) FIVE-YEAR ECONOMIC IMPACT TOTAL (5 YEARS)

Assuming all 12 graduates remain employed in YEAR 1 YEAR 2 YEAR 3 YEAR 4 YEAR S
\

transportation-related careers and earn a

conservative average annual income of $50,000: U™V UV U™V U™V U™V
mRgrRgruRgruigrzl §3 000 000

RETURN ON WORKFORCE !
INVESTMENT $600,000 $600,000 $600,000 $600,000 $600,000 POTENTIAL HOUSEHOLD
Program Investment: EARNINGS GENERATED
$66,000 from a single
Potential Five-Year traim'ng cohort.
Earnings Generated:
$3,000,000

@ EARNINGS IMPACT (CDL + ENDORSEMENTS) FIVE-YEAR IMPACT
Dri ith H t, Tanker, and
m——— . (s A\ se
frequently qualify for ..‘ l ' . $720'000 x 5 YEARS
X $60,000 = KLY ..

higher-paying positions.

@ nazvar 12 A I OME ABNUAL HOUSEHOLD $ 3 y 6 0 0 y 0 00

:,,_s,,\ TANKER GRADUATES (CONSERVATHE EARNINGS POTENTIAL ECONOMIC
WG DOUBLES / TRIPLES

AVERAGE) IMPACT

RETURN ON INVESTMENT COMPARISON
FULL PROGRAM WITH ENDORSEMENTS

BASE PROGRAM ($72,000 INVESTMENT)
2~ (PR
FIVE-YEAR EARNINGS POTENTIAL 4 5 1 AR IN0S ROTENTIAL 5 0 1
$3; 000 ’ 000 APPROXIMATE ROI $3 ? 600’ 000 APPROXIM;\TE ROI
SMALL WORKFORCE INVESTMENT. | \Sieesssetimnnntinss, (g
MAJOR COMMUNITY IMPACT.

individual participants and strengthen families, VAV

communities, and future generations.




COMMUNITY BENEFITS

———— Creating Opportunities That Strengthen Families, Communities, and Tribal Self-Sufficiency ————

BENEFITS TO TRIBAL MEMBERS & FAMILIES Nl

S

Increased Financial Stability
Reduced Unemployment

Increased Workforce Participation

Increased Spending
Within Local Communities

Greater Family Self-Sufficiency

Enhanced Economic Mobility

Development of Future
Tribal Workforce Leaders

OO0V

Ve

TRIBAL GOVERNMENT
OPERATIONS

ROADS
DEPARTMENTS

uTILITY
DEPARTMENTS

CONSTRUCTION
PROJECTS

PDOVE

BENEFITS TO TRIBAL PROGRAMS
A trained CDL workforce may support:

THE PATHWAY TO STRONGER COMMUNITIES

Q*@*Q-@*@

TRAINING EMPLOYMENT = HIGHER INCOME FAMILY COMMUNITY
High-quality CDL Graduates enter Increased earnings STABILITY GROWTH
training equips the workforce lead to improved Stronger Stronger families
tribal members in stable, financial stability households build stronger
with in-demand high-demand for individuals create a communities
skills. careers. and families. foundation for and a more
future success. prosperous Tribe.

HOUSING
PROJECTS

©

PUBLIC WORKS
INITIATIVES
TRAINED
CDL Eﬁl TRIBAL
WORKFORCE ENTERPRISES
ECONOMIC DEVELOPMENT
PROJECTS

BUILDING LOCAL TALENT. STRENGTHENING TRIBAL COMMUNITIES.

By developing local talent, the Tribe can reduce dependence on outside labor while
increasing career opportunities for tribal members and strengthening long-term economic sustainability.




THE COST OF INACTION

Every year that workforce training opportunities
are unavailable locally, potential economic
opportunities are lost. ﬂ

Without accessible training:

¢ Tribal members may remain unemployed or underemployed.

¢ Families lose opportunities for higher household income. -
e Employers continue to experience workforce shortages.’ /
¢ Tribal enterprises may rely on outside labor.

¢ Young adults may leave the reservation
seeking opportunities elsewhere.

=4 $600,000

in annual household
earnings not generated.

12 $50,000

Potential -
Students Annual Earnings

Over five years:

$3,000,000

in potential earnings may
never enter Hopi households.

=8 $2,400,000

in annual earnings

Potential not generated.

Students

$50,000

Five-Year Impact:

$12,000,000

in potential earnings lost.

THE REAL OPPORTUNITY

The goal of this initiative is not simply to train drivers.

The goal is to create a sustainable workforce
development system that:

° Creates careers

0 Supports families

° Builds tribal workforce capacity
0 Strengthens tribal self-sufficiency
o
©

Generates long-term economic growth




TRUCKING SCHOOLS

WHY THIS MATTERS
T0 TRIBAL COMMUNITIES: 2

ng DREAM ONE

One successful graduate
. '.. __can create a ripple effect
= throughout an entire family.

Children see what is possible.

Younger relatives
gain a role model.

Household
income increases.

Financial stability The impa.c?: of
improves. workforce training often
extends well beyond the

eorporiuntics individual participant. /

emerge.

Every new CDL holder represents
an opportunity to support:

A transportation workforce creates
opportunities that extend across multiple
sectors of the economy.

Tribal enterprises
Construction projects

Utility operations 2 : 7
Commercial drivers are essential to the
movement of goods, materials, equipment,
food, fuel, construction supplies, and
countless services that support everyday life.

©

©

©

. Transportation services
@ Public works departments
. Agricultural operations
©

®

@

Tourism initiatives
By investing in CDL training, Tribal Nations

are investing in workforce infrastructure that
can benefit both current and future generations.

Regional employers

Small business development

For many graduates,
earning a CDL represents
the beginning of a
long-term career path
rather than a short-term
job opportunity.

It can provide access to These outcomes align
family-supporting wages, directly with the long-term
advancement opportunities, goals of many Tribal Nations
entrepreneurship, and seeking sustainable economic

greater economic growth and workforce
independence. development.




zﬁ“ DREAM ONE

TRUCKING SCHOOLS

BUILDING STRONGER
FUTURES TOGETHER

< ‘.‘ *®
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When a tribal member obtains
a career credential, the benefits
extend far beyond the individual.

A trained worker
strengthens a family.

A stronger family
strengthens a community.

A stronger community
strengthens a nation.

That is why Dream One Trucking Schools
was built around a different model.

TRUCKING SCHOOLS

=

Rather than requiring tribal members to
leave home in search of opportunity,
we bring opportunity directly

to the community.

Our mobile CDL training program was specifically designed to eliminate
many of the barriers that have historically prevented tribal members from
accessing career training. Students remain connected to their families,
communities, cultural responsibilities, and support systems while receiving
professional training that can lead to long-term employment opportunities.

This approach recognizes a simple truth:
People are more likely to succeed when they can
learn, grow, and prepare for their future while

remaining rooted in their community.



DREAM ONE

TRUCKING SCHOOLS

SUPPORTING TRIBAL
SELF-DETERMINATION

| 5 DResw o |

TRUCKING ScHoors

I

Workforce development is about = ! Rl (ST ee— ‘
more than jobs. e = : B
It is about self-determination.

Every tribal member who gains a new skill,
earns a professional credential, and
secures meaningful employment

contributes to the economic strength
of the Tribe.

Every new CDL holder represents

an opportunity to support:

Tribal enterprises

Construction projects

A transportation workforce creates

Utility operations opportunities that extend across multiple

sectors of the economy.

Transportation services
Public works departments Commercial drivers are essential to the
movement of goods, materials, equipment,

Agricultural operations food, fuel, construction supplies, and

Tourism initiatives countless services that support everyday life.

Regional employers : A A : .
By investing in CDL training, Tribal Nations

Small business development are investing in workforce infrastructure that
can benefit both current and future generations.

Ay
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ﬁ‘[DREAM ONE 2 ey
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A PARTNERSHIP
LUEL)

DREAM ox

TRUCKING Sos0ms

A

Dream One Trucking Schools does not view this initiative
as a single training event. We view it as the beginning
of a long-term partnership.

Our goal is to work alongside Tribal leadership, workforce
departments, education programs, and community stakeholders
to create a recurring transportation workforce pipeline that
serves the community for years to come.

We believe successful workforce development occurs when
training providers listen first, understand community needs,
and build programs around local priorities.

Our responsibility is to
provide a flexible, turnkey
training solution that
supports those goals
while minimizing
administrative burden

on tribal staff.

Every Tribal Nation Every community
is unique. has its own goals.

This is more than training.
This 8 Budding Owre Ful




*Sf) DREAM ONE

OUR COMMITMENT

As a Native American-owned organization, we understand
the importance of creating opportunities that strengthen
tribal communities while respecting tribal sovereignty,
culture, and values.

We believe workforce development should be accessible.
We believe opportunity should not require leaving home.

We believe partnerships should create lasting impact.

Most importantly, we believe that when Tribal Nations
invest in their people, they invest in their future.

Together, we can help create new opportunities, stronger families, a
skilled workforce, and a pathway toward greater economic self-sufficiency
for future generations.

Because workforce development is
not simply about training drivers.




THE COST OF INACTION 7

Every year that workforce training opportunities
are unavailable locally, potential economic
opportunities are lost. [

Without accessible training:

¢ Tribal members may remain unemployed or underemployed.
¢ Families lose opportunities for higher household income. .
* Employers continue to experience workforce shortages. _

¢ Tribal enterprises may rely on outside labor. ' M ONEJ

¢ Young adults may leave the reservation
seeking opportunities elsewhere.

WHAT HAPPENS IF NOTING:BHANGES?

© « © - BT 63505000

s 50 00 u in annual household

Potentlal earnings not generated.

Students Annual Earnmgs

WHAT HAPPENS IF FOUR COHORTS ARE DELAYED?

=% $2,400,000 12’000’000

ssu unu in annual earnings
Potential y

not generated. in potential earnings lost.
Students 9 P 9

THE REAL OPPORTUNITY

The goal of this initiative is not simply to train drivers.
The goal is to create a sustainable workforce
development system that:

in potential earnings may
never enter Tribal households.

S

ot

Creates careers

Supports families

Builds tribal workforce capacity
Strengthens tribal self-sufficiency

Generates long-term economic growth

000000

Creates opportunities for future generations
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RHEYA C. BEGAY

— FOUNDER,
DREAM ONE TRUCKING SCHOOLS

ROOTED IN HERITAGE.
DRIVEN BY PURPOSE.

Some businesses are created to make a profit.
Others are created to solve a problem.

Dream One Trucking Schools was created
to solve a problem that Native communities
have faced for generations: access.

For decades, many Native American people
living on reservations and in rural communities
have faced significant barriers when attempting
to obtain career training. Opportunities often
require long-distance travel, relocation away
from family, extended time away from home,
and financial burdens that place education

out of reach for many tribal members.

As a registered member of the Navajo Nation,
Rheya C. Begay witnessed these challenges
firsthand.

She understood that talent, determination,
and work ethic were never the issue.

The real challenge was access to opportunity.

In 2018, Rheya founded Native Nations
CDL Training LLC, doing business as
Dream One Trucking Schools, with a
simple but powerful vision:

zﬁlhﬁ % e
DIRECTLY TO THE PEOPLE.




A VISION.

Rather than expecting students to leave their
communities, she envisioned a mobile training
model capable of traveling directly to tribal lands,
rural communities, and underserved areas
throughout the United States.

That vision became reality.

Today, Dream One Trucking Schools is recognized
as one of the nation’s pioneering Native American-
owned CDL training providers and is the earliest
documented and verifiable Native American
woman-founded private CDL training school in

the United States.

What began as a dream has evolved into a
workforce development organization dedicated
to helping individuals transform their lives
through transportation careers.

Under Rheya’s leadership, Dream One Trucking Schools
has maintained a graduation rate approaching 98 percent
while successfully meeting the rigorous federal standards
required by the Federal Motor Carrier Safety
Administration (FMCSA). During a period of heightened
federal scrutiny and nationwide reviews of CDL training
providers, the school successfully demonstrated its
commitment to compliance, quality training, and

student success.

TRAINING DRIVERS.

S LR R




Yet the school’s greatest achievement &
is not measured by statistics.

f’téy’mewgmedé%&wp/&

...............................................................................................

It is measured by It is measured by It is measured by
the single parent who tribal members who graduates who now support
obtained a CDL and no longer have to leave their families, purchase
secured a higher- their communities to homes, build businesses,
paying career. access training. and create opportunities for

future generations.

Rheya believes that workforce development is about That belief continues to

far more than employment. It is about self-sufficiency, guide Dream One Trucking
dignity, economic growth, and strengthening Schools today

tribal communities from within.
—— Y

As a Native American woman-owned business and a Native-led
workforce development organization, our mission remains unchanged:

To create pathways to prosperity by bringing high-quality
transportation training directly to the communities
that need it most.

O

®

We believe every Tribal Nation We believe strong communities
deserves access to workforce are built when opportunity is
opportunities without forcing brought directly to the people.

its people to leave home.

And we believe that by working
together with Tribal Nations

we can create the next generation

of professional drivers, workforce =%

———_ leaders, and economic contributors

who will strengthen their

R T P I ket /) w ~...‘,.‘,'.‘ SRS S
— o - s_l"‘:‘,. Y/ P e m'

= ‘-..a-.,_--';ﬁ.‘_ BT ST W ’-\Av
It is a mission.
For us, this is more than lt Is a commrtment

a training program. And it ig our way of W“’?
Lurn dreams inls /m/df?




DREAM ONE

TRUCKING SCHOOLS

BUSINESS = %

CAPABILITY STATEMENT<<-

> NAVAJO PRIORITY #1 BUSINESS / NATIVE AMERICAN WOMAN-OWNED <SR

o e —

< > o

Native Nations CDL Training LLC dba Dream One Trucking Schools is a Native American woman-owned
commercial driver training provider delivering ELDT-compliant CDL training programs throughout New
Mexico and across the United States through both fixed-site and mobile training operations.

Founded in 2018 by Rheya C. Begay, Native Nations CDL Training is the earliest known and verifiable
Native American woman-owned private CDL school in the United States, delivering a 98% graduation rate,
operating as a mobile nationwide training provider, and achieving full compliance during one of the most
significant federal enforcement actions in the industry.

The company is listed on the Federal Motor Carrier Safety Administration (FMCSA) Training Provider Registry
(TPR) and operates in compliance with Entry-Level Driver Training (ELDT) regulations. Dream One Trucking
Schools specializes in practical, workforce-focused CDL skills training designed to serve tribal communities,
rural communities, underserved populations, workforce agencies, and the general public.

- D & X3 LI G S LT X Zx O

w CORE CAPABILITIES

Class A CDL Training (Manual & Automatic Transmission)
Class B CDL Training
ELDT Behind-the-Wheel (BTW) Training

CDL Refresher Courses

Navajo Priority #1 Business

Native American Woman-Owned Company

FMCSA ELDT / TPR Listed

WIOA Eligible Training Provider (ETPL)

Mobile CDL School Capable of Deploying Nationwide
DOT Audit Compliance Verified

Real-World Manual Transmission Training

Class B to Class A Upgrades

Hazmat, Tanker, and Doubles/Triples Endorsement Preparation
Mobile CDL Training Programs Nationwide

Workforce & Tribal Partnership Training Programs

Weekend and Flexible Schedule Cohorts

Spanish-Supported Instruction

Small Cohort Training Model for Increased Drive Time

Experience Serving Tribal and Rural Communities

R R R IR

Third-Party Testing Preparation

+
+
+
+
<+
+
+
<+
+
+
+
+

High Student Completion & Graduation Success Rates
Employer & Workforce Contract Training

S dDREANMIONE

TRUCKING SCHOOLS




\ PAST PERFORMANCE / EXPERIENCE

Dream One Trucking Schools has trained students throughout
New Mexico and surrounding regions since 2018 through

workforce programs, tribal partnerships, self-pay enrollments,
and community-based CDL initiatives.

<>»>
RV
/ Programs are structured to support:

4 Workforce Innovation & Opportunity Act (WIOA) participants

\ | N 4 Tribal employment initiatives

NDEARA NNEL. & 4, »

URECAM UNE : ' 4 Rural workforce development
TRUCKING SCHOOLS 4 Employer-sponsored CDL training

4 Underserved community transportation workforce expansion

. r > y = 3
MOBILE CDL TRAINING. SERVICE AREAS Z
NATIONWIDE IMPACT. .
o DR T CD L e N Navajo.Ration
' %% New Mexico
ﬂ Arizona *
_n Utah

& Colorado

Nationwide Mobile Training
Operations Available

2

*

4

BUSINESS INFORMATION  >> || <&> CONTACT INFORMATION

Dream One Trucking Schools

>\‘

Legal Name — Native Nations CDL Training LLC

-

DBA — Dream One Trucking Schools
>

‘ Business Type — Native American Woman-Owned LLC \ @ Mailing Address:
- {;} > 2418 E Historic Hwy 66 PMB 468, Gallup, NM 87301
‘ >

Office Location:
193 N US 491, Gallup, NM 87301
>

Navajo Status — Priority #1 Business
>

e Phone Number: (505) 721-9071

>

D.U.N.S.# — 117043969

>

CAGE# — 8TUG4 Email: info@dreamonetruckingschools.com

>

Industry — Commercial Driver Education & Workforce Training Website: www.dreamonetruckingschools.com

= Driving Dreams Into Reality! =————

’i}*{?}{z&&&{}’iz}&
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